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MANY BUSINESSES ARE WORRIED THAT THE NEW IMMIGRATION PROPOSAL COULD
HINDER MEETING FUTURE EMPLOYMENT NEEDS.

Bylines: BY NIALA BOODHOO AND JANE BUSSEY
nboodhoo@MiamiHerald.com

Veteran hotelier Florent G. Gateau has managed big resort establishments from Cabo
San Lucas in Mexico to Miami Beach -- but his challenge today is trying to fill
positions in South Florida's competitive market.

"We have a hard time finding good people, " said Gateau, managing director of
Acqualina, a year-old Rosewood Resort hotel in Sunny Isles Beach.

Foreign workers, either on J-1 training visas or H-1B visas for skilled workers,
help round out the hotel staff. Now Gateau is concerned about meeting future
employment needs under immigration reform proposals now making their way through
Congress.

"What worries me more is the number of hotels opening up, the amount of restaurants
opening up, " said Gateau, who came from France as a child and worked his way up
the ranks of the hotel industry after a start as a dishwasher. "Where will be the
pool of resources to help us out?"

As it stands now, the proposed immigration overhaul represents a marked change in
the visa landscape for employers looking for skilled workers. Not all are pleased
with the contemplated changes.

Under a proposal that will be debated when the Senate returns from recess this
week, the annual cap for temporary H-1B wvisas -- those for skilled workers -- has
been raised to an annual baseline of 115,000 and can be increased to 180,000 as
needed.

The proposal more than triples some current fees companies pay for bringing in H-1B
workers. And it tinkers with the educational requirements necessary to cbtain the
visas - such as saying that some foreign three-year degrees cannot be combkined with
work experience to equate to a four-year U.S. university degree.

POINTS SYSTEM
Even more significant for businesses, however, is the new points system for
determining green-card status, because it reduces the primary role employers now

play in helping workers get permanent residency.

Under the proposed system, more points would be awarded to individuals on the basis
of education, job skills and English-language proficiency. While points would be
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